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vocational cognitivevocational cognitive

structuresstructures

              CONCEPTUAL                  PROCEDURALCONCEPTUAL                  PROCEDURAL

        KNOWLEDGE                           KNOWLEDGE                   KNOWLEDGEKNOWLEDGE

               DISPOSITIONAL KNOWLEDGE               DISPOSITIONAL KNOWLEDGE



dispositionsdispositions

‘‘capacities, tendenciescapacities, tendencies’’  (Ryle 1949, p. 119)(Ryle 1949, p. 119)

‘‘Dispositions concern not only what one canDispositions concern not only what one can
do, onedo, one’’s abilities, but what one iss abilities, but what one is
disposed to dodisposed to do’’  (Ritchhart 2001, p.3)(Ritchhart 2001, p.3)

‘‘behavioural tendenciesbehavioural tendencies’’  (Perkins, Jay & Tishman 1993,(Perkins, Jay & Tishman 1993,

p. 2)p. 2)

Values   Interests   AttitudesValues   Interests   Attitudes



employability skillsemployability skills

communication skillscommunication skills

teamwork skillsteamwork skills

problem-solving skillsproblem-solving skills

initiative and enterprise skillsinitiative and enterprise skills

planning and organising skillsplanning and organising skills

self-management skillsself-management skills

learning skillslearning skills

technology skillstechnology skills



personal attributespersonal attributes

honestyhonesty

commitmentcommitment

loyaltyloyalty

enthusiasmenthusiasm

reliabilityreliability

balanced attitude to work and homebalanced attitude to work and home

motivationmotivation

personal presentationpersonal presentation

common sensecommon sense

positive self-esteempositive self-esteem

sense of humoursense of humour

ability to deal with pressureability to deal with pressure

adaptabilityadaptability



moves towards maturationmoves towards maturation

individual autonomyindividual autonomy

increased activityincreased activity

more objective decision makingmore objective decision making

a willingness to take responsibly for actionsa willingness to take responsibly for actions

increased diversity of interestsincreased diversity of interests

moves towards altruismmoves towards altruism

self-acceptanceself-acceptance

value principles, concerns for othersvalue principles, concerns for others

originalityoriginality

tolerance of ambiguitytolerance of ambiguity

rationalityrationality



transferable employabilitytransferable employability

skillsskills

EMPLOYABILITY SKILLS & ATTRIBUTESEMPLOYABILITY SKILLS & ATTRIBUTES

MATURATIONAL DIMENSIONSMATURATIONAL DIMENSIONS

DISPOSITIONAL DEVELOPMENT

• differing terminologies
• conceptual similarities

LIFETIME GOAL-GETTING
AND GOAL-GETTING



SMARTER goal-setting andSMARTER goal-setting and

goal-gettinggoal-getting

Specific

Measurable

Achievable

Realistic

Time-lined

Energetically Actioned

Reviewed/Rewarded



Nine interrelated life segmentsNine interrelated life segments

for lifetime goal-setting andfor lifetime goal-setting and

goal-gettinggoal-getting
IncomeIncome

Career, employment, businessCareer, employment, business

Further education, training, personalFurther education, training, personal

developmentdevelopment

Relationships with family and friendsRelationships with family and friends

 Recreation, holidays and travel Recreation, holidays and travel

Health and exerciseHealth and exercise

SpiritualitySpirituality

RetirementRetirement

Welfare of others, voluntary work, charityWelfare of others, voluntary work, charity



Lifetime goal-setting andLifetime goal-setting and

goal-gettinggoal-getting

The major achievement of setting goals isThe major achievement of setting goals is

not what you get; but rather, who younot what you get; but rather, who you

become as you work to achieve yourbecome as you work to achieve your

goalsgoals

The major reason for setting goals is toThe major reason for setting goals is to

become the person capable ofbecome the person capable of

achieving themachieving them

Learning is the key to goal-achievementLearning is the key to goal-achievement



Lifetime Goal-setting and Goal-gettingLifetime Goal-setting and Goal-getting
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